
 
 

 
 
ABLE2 (renamed and rebranded in 2020, formerly known as Citizen Advocacy of Ottawa-Carleton) is a 
small but powerful charity with a big purpose. We are the only organization in Ottawa that supports 
people of all ages across the disability spectrum and their families to live life as valued members of our 
city. Our Vision is that of an inclusive community where all people are seen as able, important and valued. 
We work with our partners to provide the tools, choices and connections that empower people with 
disabilities to build lives of meaning and joy. Why the name ABLE2? ABLE is an acronym for: Ability 

Benevolence Liberty Empowered. The number 2 is included as it refers to our core program - the Matching 
Program - that pairs community volunteers (Allies) with a child, youth or adult living with a disability who 
wants an Ally, friend and companion. The work of ABLE2 is funded by a network of national, provincial 
and local governments and foundations. However, that funding is not secure and ABLE2 relies heavily on 

generous donors and fundraising. Due to the upcoming retirement of the incumbent leader, ABLE2 is 
searching for their next  
 

Director, Development & Community Engagement  
 
Reporting to the Executive Director and as a strategic member of the leadership team, this exceptional 
leader is responsible for developing, leading, and directing strategic fundraising activities to increase 
revenue for ABLE2, with a goal of substantially growing and diversifying this portfolio. Your leadership 
includes a track record of building and managing relationships, coming from experience in social services, 
health care, or other related NFP’s or NGO’s. You will also create, implement and evaluate the annual and 
ongoing communications plan in support of the agency, increasing awareness and support for clients, 
through both team, partner and volunteer engagement. You and your team will set and guide the strategy 
for all communications, website, public relations messaging, and collateral, to consistently articulate the 
mission, funding needs and impact of ABLE2. 
 
As the ideal candidate, you appreciate multiple cultures and are “mission driven” as someone who cares 
about making a real difference in people’s lives. You understand working within a team, with Boards of 
Directors, donors, volunteers, public officials, and community leaders. Compassion, diplomacy, candour, 
empathy, results-oriented, empowering, determined, communicator – all highly desirable traits in our 
next Director, when combined with post-secondary education in a related field of study, and 7+ years of 
progressive management experience. Seen as a trusted advisor, leader and colleague, the successful 
candidate will be comfortable working in a hybrid work environment. Experience in fundraising, 
communications, community outreach and volunteer management, and knowledge of community and 
social service groups in the greater Ottawa area would be great assets, as would the ability to 
communicate in both official languages.  
 
Should you wish to learn more about this exciting and rewarding leadership opportunity, please call (in 
strictest confidence) Mike Lupiano at 613-862-2999, Nicole Poirier at 613-915-5030, or email your CV 
and a thoughtful letter of introduction to:  director.ABLE2@lupianosearch.com  
 
We thank all applicants for their interest, however only those under consideration for the role will be contacted. 

mailto:director.ABLE2@lupianosearch.com


ABLE2 is committed to being an equal opportunity employer. Please advise in advance if you require any 
accommodation during the application or selection process. ABLE2 is committed to employment equity and 
encourages candidates to self-identify as visible minorities; people from culturally diverse backgrounds; people of all 

gender identities and sexual orientations; Indigenous peoples; and persons with disabilities. 
 

 


