
 
 

Dress for Success is a global not-for-profit organization, whose mission is to empower women to achieve economic 
independence by providing a network of support, professional attire, and the development tools to help women 
thrive in work and in life. Our vision is a world where women do not live in poverty, are treated with dignity and 
respect, and are strengthening their families and shaping their communities. Since starting operations in 1997, Dress 
for Success has expanded to almost 150 cities in 25 countries and has helped more than 1.2 million women work 
towards self-sufficiency.  

Since opening our doors in Ottawa in 2011, Dress for Success Ottawa National Capital Region has supported several 
thousand women and gender nonconforming individuals in the community and empowered them to realize they are 
valuable members of our community with a lot to offer potential employers. Dress for Success Ottawa National 
Capital Region suits women, from the inside out. We are currently seeking an exceptional person to become our 
next  

Executive Director 
 
Reporting to a very committed and supportive Board of Directors, Dress for Success Ottawa National Capital Region 
is seeking an Executive Director: 

• who is an experienced, relationship-focused, and entrepreneurial leader who will execute and advance the 
agenda for Dress for Success Ottawa National Capital Region;  

• who will have a strong client-centric orientation for the people we serve, who will be very connected to 
our community, and who employs these values in the leadership and management of our social enterprise; 
and 

• who is compassionate, collaborative, and a values-based leader whose inspiring, forward-thinking, and 
motivational style will deliver on the ongoing and evolving mission, strategic vision, financial goals, and 
program goals of Dress for Success Ottawa National Capital Region.  

 
These results will be met by engaging our exceptionally committed staff, partners, and volunteers, and by building 
collaborative relationships with funders, related agencies, and the community.  
 
The ideal candidate will have successfully led not-for-profit (or similar) organizations operating in a social service-
related field to offer needed services to their client base, and to advance philanthropic support. Additionally, 
comfortable working in a fund-raising and ‘friend-raising’ capacity, they will develop a funding plan to generate 
revenue for the organization’s operations. They will bring superior management and leadership expertise, with a 
strong record in advocacy, communications, community relations and team development. A university degree (Social 
Sciences, Health Administration, Education, etc.) and/or several years of relevant senior management experience 
would be required. A builder, mentor, connector and advocate for social justice, the next ED will serve as the primary 
spokesperson and change agent for Dress for Success Ottawa National Capital Region and will be passionate and 
enthusiastic about representing the organization in the community, assuring its services and mission are consistently 
presented in a strong and positive manner.  
 
Proficiency in English is required, and ability in French would be a definite asset, as would sensitivity and experience 
in working with marginalized and vulnerable populations. Please visit our website for more information 
www.dressforsuccessottawa.org. 
 
Salary Information: $75,000-$95,000 annually 
 



Should you wish to learn more about this exceptional leadership opportunity, please call (in strictest confidence) 
Mike Lupiano at 613-862-2999, Nicole Poirier at 613-915-5030, or email your CV and letter of introduction to:  

Exec.dressforsuccess@lupianosearch.com . 
 
Dress for Success Ottawa National Capital Region is committed to being an equal opportunity employer. Please advise 
in advance if you require any accommodation during the application or selection process. Dress for Success Ottawa 
National Capital Region is committed to employment equity and encourages candidates to self-identify as visible 
minorities; people from culturally diverse backgrounds; people of all gender identities and sexual orientations; 
Indigenous peoples; and persons with disabilities. 
 
We thank all applicants for their interest – and are truly appreciative of the time that individuals put into applying – 
but only those under consideration for the role will be contacted. 
 


